5. CIVIL SERVANTS

Methodological explanations 

After gaining its independence at the end of XX century the Republic of Azerbaijan has special place among the world countries. It was needed to determine creative principles of new independent country.  In 1995 country Constitution was accepted by the way of national referendum and legal base of creative of democratic, worldwide, legal state meeting the requirements of modern world was formed.

One of the important normative legal acts is the law of the Republic of Azerbaijan “On the civil service” passed on 21 July 2000 on the base of new country Constitution. This law gives opportunity to managing the country in the new century, to strength its independence, carrying out successfully politics of staff secure improving of welfare of the citizens and regulates place of civil servants in the society and their rights. 

For the first time of statehood history of the Republic of Azerbaijan the law on “On the civil service” has explained essence of civil service and civil servant.

Changes in the social and economical development of the country have done also corresponding necessary changes in state management system. These changes accompanied by abolishment of some state organizations and creation of others, as a result, the structure of state management system was improved, and authority division has been defined precisely among state organizations. Of course, all of these have accompanied by the increasing of number of civil servants.

The law of the Republic of Azerbaijan “On the rules of ethic behavior of civil servants” signed 19 August 2007 by the President of the country is the successful step for creation the modern civil service system according to international standards in the country. This law based on world experience defines ethic behavior rules of the civil servants. 

The statistical data presented in this section covers the number of civil servants, their professional level and average monthly nominal wages and salaries by country and economic regions and other indicators.

